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Perception of Workplace Harassment, Perception of (
Work Life and Intention t0a®tayGyew One of the Airline

Thanyathorn RatchHatawan
1Faculty of Liberahartsnasat University

Abstract

This research is to study perception of workplace harassment, perception
life and intention tocstaip afew one of the airline. Thisuesargdsesrah. The
population used in the research is 5,586 people, focusing on the only female flig
position of operating both women and men who are Thai. The questionnaire witl
collected by using a questixpeiraental teotlata were analyzed by computer progra
processed lgjata analysis person&lTacoedy(ze the perception of workplace harassir
Perception of quality of work life and Intention to fsthgst $ipgstiscivsiage (
Pearson's product moment correlatipestdgfhictiNayignultiple regression analysis.
The results of the study are as follows: Perception of workplace harassment c
statistical significant leveithgbeédd¥pton of quality of work life. Perception of wor
harassment correlate negatively and statistical significant levels of 0.05 with intenti
of quality of work life correlated in the same directiowitb Htatistieatisiytofistayt
level of OA¥ Perception of workplace harassment and perception of quality of
explain intention to stay level of 48.80 percent.

Keyworderception of workplace harassment, Perceptmneqtiahityootaprk lif
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Relationship among Job Stress, Worklogd, Emotion
Social ComparisalglaBdirnout of Secondary School

Teachers

Acting Ltfghichainarong Suwahmayur
1Faculty of Liberdhartsnasat University

Abstract

The purposes of this research were to study tliebehitesss hipcakiond,
Emotion work, Social Cangpabigurnout of Secondary Schnmlbhectobisrs
Samutprageovinc&he sample in this .ré8@ard®0 teachers in a public school in
Samutprakarn Province, collected data by using a Job Stress measurement, Wor
Emotion work MeasBommaé@pmparison measurement And Job Blimeut measurel
statistics were in thiswasedestriptatestiddest, Pearson's product moment correlatio
coefficiemtd equation prediction by multiple reghesssnlaneys fiodt stress
was positively correlatedmatt@MioEioad was positively correlated. Bith Job Burno
Emotion work in Emotion Control are positively corfdiatedianthwolkBubisptay
of Negative Emotion were positively correlat&ll Bvitbtibrbvgurknsarioks for
Sensitivity ware positively correlated .vétHEdadii@ummork in Emotion Dissonance
correlated positively with.JpBrBatioouvork in Interaction Control ware positively cor
with Job BurBoS8bcial Comparisositiasypoorrelated with Jd Bbrerdss,
Workload, Emotion work in Ergatimtiocontid,in Demands for Sensitivity, Emotion w
Emotion Dissonance, Emotion work in InteractiQo@patiedrathdts peeaict
the Job Burnout.9¢apetGent

Keywordsb Stress, Workload, Emotion work, Emotion Control, Display of Neg
Demands for Sensitivity, Emotion Dissonance, Interaction Control, Social Compal
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The effects of relationship be&lwasinusehnd
Organizational Culture and Perceive Quality of Wor
on Intention todbtaggineers in the one

Government Department

Kingkarn MongrreesiRatchaneewan Wahieht&nom
LFaculty of Liberdhartspasat University

Abstract

The research was to study the relationGhipshreiaie©ngaeizational Culture,
Perceive Quality of Work Life and Intention to Stay of Engineers in the one Gove
Tls study was designed based on quantitative methods. A questionnaire was use
252 engineers in the one government department as a research sampling. The ¢
developed to collect data consisted of fivegaguitéc pedrinatemopparhtrGealf
scale, Part 3: organizational culture, part 4: perceive quality of work life and part
Reliability testing of questionbaise IBParG@5, .892 and.755 respectively. Pearson F
Moment correlation coefficient was employed to analyze the collected data. The
are as follows: There is no relationstiprisétwaean&eiftention to Stay. Organizatior
Culture in dimendascafifity2939<.904nd Lehgrm Orien(ati@34p<.Qand
Perceive Quality of WerR4afe<.Qtorrelate with Intention teCBtatruaélin
dimension of Uniguehezp<.() Lonsistgne1Pp<.Q)Inclusion of the other in the
selfr=194 p<.Q9Harmany.33P<.Q4nd Organizational Culture; al(mfwlénensions
distan¢e=413p<.0luncertainty avdqida288<.Q)lindividualisn#53<.Q1
masculiity55<.61and loterm orientétioh7$<.QBre correlate with Perceive
Quality of Work Life.

KeywordSeffonstrual, Organizational Culture, Perceive Quality of Work Life and Ir
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Perception of Organizational EGificaey S@lfl Intention
to Stay of Administrative Staffs of a Rajamangala Un

of Technology with Job Satisfaction as a Mediating Vv

Tatiya Phasuk
IFaculty of Liber@ahartsnasat University

Abs#ct
This research is to study Perception of OrgadEffitiacpla@diintengetf to
Stay of Administrative Staffs ofaalRajanséggail TechnalogySatikfaction as
a Mediating Variable. The results of the study are as follows: Perception of orgal
dimension of power distance, individualism and restraint correlate negatively ar
intentionstay Lamrgm orientaticefflegfand Job satisfaction correlate positively ar
significantly with intention to stay. Job satisfaction is a partial mediator of percept
culture in dimension of power distance and restraint with intentmoniplstay. Job satis
mediator of perception of organizational culture in dimensiennofoineintatialism and
with intention to stay. Job satisfaction is a padiitacgdiatbrioteseidn to stay.

Keyword®erception of orgahmatime, -Effcacy, Job satisfaction and Intention to sta
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Relationship of Adversity Quotiertetngdinatus of
control and SBa@posith Good Mental Health:

A Case Study of Customers of an Astrology Comp:

Sirot Kongsumruay
'Faculty of LiberadaAktsat university

Abstract

The objectives of this research are to study the relationship between adversity quotient, internal
- external locus of control, social support with psychological well-being. Samples in this study are 400
customers of one astrology company in Bangkok. Research instruments are: ( Jrad\)e-rsity quotient
questionnaire ( %te)nal-external locus of control questionnaire ( Féo@al support questionnaire and
( ipsy)hological well-being questionnaire. Statistical analysis used are mean, percentage, standard
deviation, Pearson’s product moment correlation coefficient and stepwise multiple regression analysis.
Findings of this study are as followed: 1) Overall and each dimension of adversity quotient correlate positively
and significantly with the overall and each dimension of psychological well-being. 2) Internal locus of control
correlates negatively and significantly with overall psychological well-being. And with four dimension of it:
self-acceptance, positive relationships, purpose in life, and personal growth. 3) External locus of control
correlates negatively and significantly with dimension of environment mastery of Psychological Well-being.
4) Overall, and each dimension of social support correlate positively and significantly with the overall, and
each dimension of psychological weII-being.S) Stepwise multiple regression analysis reveals that
dimension of control and reach of adversity quotient and esteem support, tangible or instrumental
support, information support of social support are significant predictors of psychological well-being with

at 66.7 percentage.

Keywo I’(Zk&Zersity Quotient, Internal-External Locus of control, Social Support, Psychological Well-being
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The Relation between Organizational Climate, Big
Personality, and Perceived of Sextiai Mayegsan
of the Female Government Teachers: The Primary Ec

Service Area (PESA)

Netilak Mebon
Faculty of Liber@harnsnasat University

Abstract

The Objectives of this research were studying the descgatizati@iaiion betw
climate, big five personality, and perceived of sexual harassment in workplace.
predicting variables of perceived of sexual harassment in workplace. Samples co
government teachers of the piomarserdicesatarea (PESA). Data were collected
guestionnaires and analyzed by computer program application. Statistics used w
the mean, the standard detgatichgetla@dlysis of variance, and the multiple regressi
results indicated that the organizational climate is the paternal climate, the big fi\
medium and the perceived of sexual harassment in workplace is low. The organ
neuroticism personality, the agreealleaedspesmslientiousness are related to t
perceived of sexual harassment in workplace, the neuroticism personality, The o
and the agreeableness personality could altogether predict 33.9% of the perceivec
inworkplace.

Keyword3rganizational Climate, Big Five Personality, Perceived of Sexual Harass
Workplace
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T-score) A i Atbtdd BT EirapaeB O Ha 00U AUAAE6A0E
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37 UesadD@ANGa 8oy A
BRi 0 AGOAUUAO CUOT U

4,
1A6 OER&AOB6AaaaB6¢cyABO0OA+CUAT EAauA®
(M)
1.88 0.72 50.05 yUCUAa& UoUA&a
2.25 0.58 50.01 yUCUAa& UoUA&a
3.09 0.54 49,97 A-1 UA- U6 UAe
2.95 0.55 49.98 A-1 UA- U6 UAe&
2.41 0.46 50.01 yUCUAa& U6 UA&a
2.94 0.58 49.99 A-1 UA- U6 UAe
3.04 0.55 49.96 A-1 UA- UoUAe&
2.95 0.61 49.92 A-1 UA- U6 UAe

T
50.05 7.05 10.05 12.05 9.95 14.95 11.95
50.01 7.01 9.01 6.99 8.01 4.01 2.99
49.97 13.03 5.03 4.03 0.03 4.97 11.97
49.98 0.02 12.02 9.98 8.02 3.98 4.02
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50.01 8.01 10.99 4.99 6.01 12.01 4.99
49.99 6.99 10.99 13.01 12.99 5.01 4.01
49.96 11.04 3.04 1.04 2.04 1.04 8.96
49.92 5.08 0.08 492 9.08 5.08 5.92
58.23 61.21 57.01 56.13 51.05 54.81
Yeeda @ a Al EYa®0O-0 ERAGFAI UAD OBRANOOA
T EA° A6 a Y%%?é@éﬁﬁﬁéééUY@é@ﬁééU@’
E-EROE0AO6al-e-~0aaEyaoaUAURg CUD
3 = (Hai@e &ICAR, 1963)
BA-0yE&®06é¢a Axfiée-eUyUscéaEyUUaos O
1. 247 66 anOoUUGU
2. 2.91 56 andoUUGU
3. 2.91 52 anOoUUGU
4. 3.63 64 andoUUGU
5. 3.64 61 anOoUUGU
AA-0yVE®6¢a é-eUyU06caEyYy0Ua60baN6U
2.07 1.05 anooUOCE¢
1. 2.12 1.10 anoOoUOC¢
2. 2.01 1.1 anOoUOC¢




1
6aa06NoOUGO6E + .t TO0AUBO6CA( UDBY é Uce
(f=1.716, p > .05)
é 43 Q3N U P66 ¢ AOAO-G6EAOYU UDGY é Uce
AOAO-6EAOMU (t=1.147, p > .05)
¢ aa0sdNOAUIE-EEOCUB6EAOAO-6 UDPGBY & Ug
AOAO-6EAQ0U (=-.101,p > .05)
¢ aa0sNOAIOEYE PAOBODOAGAEAOU UDGY € Ug
AOAO-6EA0U (= 2478, p > .05)
¢ aaQeaNoHREeaaePdOCEA0OAO-6 UDGBY € Ug
AOAO-6EAQ0U (=839, p>.05)
2 dat aaouUd
(r= 243, p < .05)
3
6aa0oNolUwha&oAa6RAUUI e0¢UZ ait aaoUq
yREAUDGOEDBCOEOGOU (=183, p<.05)
6§44 0sNBABOKA6RAUUAE OEOOeA UDGY & Ul
AUBO6E@CO6EGU
6§aa0sNBABHEA6RAUUY UB0aoUU UDGBY & Ul

AuAA6a@doEYyREAUBOCBCOEGU

é 8aa00lNAJeHmAa o RAUUUaAAUSOUARA a7 aaoUc
BOEYyREAUBOEDBCOEOGU (r=-.258, p<.05)
6 aa0slNwAIBHAAa0RAUUAGESBOECOH ait aaoUd

yREAUDGOCEDCOEOSU

(F=-121,p <.05)

60oeAlagocaolanesogusaonRAU
Model R R AdjusfR| S.E.
1 .339 115 107 1.04440

A

0

ago

C

0
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Aé.(Regression Coeﬁicient)A’I\ E é a A 0ag C 0 U 0a@dc

Unstandardidiz standardidiz
Model Coefficients | Coefficient{ Sig.
B Std. Error Beta
Constant 1.974 529 3.731 .000
-.334 .094 -.193 -3.560 .000
274 .081 182 3.402 .001
.193 .089 115 2.157 .032
6aa0UNGAEDORAD® éT EA° Ab 4 Aafiuied &b A
AUa eocaoax@gCous6aAcaaolan-AocaAuA
AbaaolUaun- AcaAuUAAGADBOEYREAUDOE BC
Agi Uaaaod Aaooéri ABJAPT Aedoac Ukagk el uQioaddedC 6
11571 -0 E & 6 U0 st O AaAGDEHE E X G WD A & & & ¢
AUaucUARAUUaAG60aNoU OoEUSC
AoaaolUaun- AoaAuAAos akaka By R eUAIASe
UVanuUuoeUamnuUT a)da) |+ KINHY @KU a@@amwlhadxEA
5.
siUaaaoA6éit EA°Aoa 6C6UOAEOUY A
Uaada0A0éT EAcrhandd) UEOUD° R-1T &l A (
s200 A0 AaoRi - 07T EA°UanAT U UlAe
ECHDAEOUYAORGEBRGOAAGERAVAGOBLAD D
ébAzmi’)s.%ﬁéeééﬁ ROE6O&AOOUUAx6AEGORAO
E60eCoU+AdARMOyEa=bABdRAYERE 8 a0
60a0axAxe-6e3530-&-06020A60AEGUAT EA
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Relatidmp Between Organizational Socialization
Organizational CitizenshipaBdhr@anizational
Commitmé&ase Studyaxiey Public Company Limited

Supawadee PasokpuddsieBrof. Chatchawarn Fiemtanom

“2Faculty of Liberal Arts, Thammasat University

Abstract

The purposes of the article were to study the relationships between Organizational
Socialization, Organizational Citizenship Behavior, and Organizational Commitment in the case study
of Loxley Public Company Limited. The study consisted of 287 samples from Stratified random sampling
method sampling within the business organization. The data were analyzed by One-way analysis of
variance and Pearson Correlation Coefficient. The equation was formed by Stepwise multiple
regression analysis. The instruments were constructed to measure the 3 variables and had reliability
between .879 -.942 The results of the study were as follow: 1) The difference from officers in support
services and other business in terms of Organizational Socialization, Organizational Citizenship
Behavior, and Organizational Commitment are statistically significantly at .001 level. 2) Organizational
Socialization has positive correlation with Organizational Citizenship Behavior both overall and
individual components statistically significantly at .001 level while Organizational Commitment has
positive correlation in overall and individual component statistically significantly at .001 level, except in
the continuity. 3) Variables in Organizational Socialization and Organizational Commitment can predict

Organizational Citizenship Behavior at 57 percent statistically significant at 0.05 level.

KeyWOFd)rganizational Socialization, Organizational Citizenship Behavior, Organizational

Commitment
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