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ABSTRACT

The Research Program on the “Pattern and Process Development in respect of the
Enhancement of Morality, Virtue, Ethics and Code of Ethics of Persons engaged in Educational
Professions” tends to have 3 main purposes as follows: The first purpose is to study the
problems relating to morality, virtue, ethics and code of ethics of persons engaged in
educational professions; the second purpose is to conduct a comparative study on the pattern
and the process on the enhancement of morality, virtue, ethics and code of ethics of persons
engaged in educational professions of Thailand and foreign country and the last purpose is to
develop the pattern and process on the enhancement of morality, virtue, ethics and code of

ethics of persons engaged in educational professions. Result of the study finds that:

1) Problems on the morality, virtue, ethic and code of ethics of persons engaged in
educational professions: It is virtually apparent that that some group of teachers possesses a
risk to cause problems in conducting themselves in becoming a good example to students. This
is because of the fact that teachers have no time for students due to the reason that they have
to use their times in the performances to create the achievements or in undertaking private
soecial tuitions for their own benefits; they are not honest in creating their achievements, i.e.
cepying the academic achievements of the others, hiring other persons to create the
achievements for them. Teachers with less qualifications have trends to possess the
qualifications in becoming actual teachers lesser than senior teachers. Teachers reaching the
age of their government service retirements lack encouragements in studying and searching for
additional knowledge. Work developments, adoptions of new method technique for utilizations
in the teachings and academic missions have evidently caused the teachers to have the trends
to behave in non-conformance with the Code of Professional Ethics. Some teachers had no love
and faith in their professions because of the instability in their professions, especially, teachers
in the private sector. Teachers give more importance on the remunerations rather than the
professional value while the Educational Institute Administrators have conducted themselves
improperly; not suitable in accordance with their statuses and have not shown themselves as a
good example to the teachers. On the problem of a transparency in administering assets and

budget, the Administrators are untrustworthy in performing their related duties; injustice in

inflicting advantage or disadvantage upon teachers under their supervisions and lack the
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=zdership. Their carrying out of work has been adhered to the basis of the individual or group
-zner than the Principle and lacked the skills in governing people. Even though problems on
~zrality, etc., have not obviously been found on the Educational Administrators, however, the
Z=ucational Administrators have possessed a risk of performing an immoral act which has
z-22n as a result of an injustice in providing supports on the carrying out of work of their
: _cordinates; an injustice in allocating resources; a lack of attention on the enhancement and
z=.elopment of morality, virtue, ethics and code of ethics to be given to persons engaged in the
=z .cational profession; a lack in giving importance on the participations of the community,
sz~ cularly, from Area Educational Committee. In respect of the Educational Supervisors,
-zzcems found on them are their lacks of encouragements in working; their lacks in the
--=ztons of new method technique in developing the profession. Educational Supervisors also
c1:zess the trends to lack the loves and faiths in their professions as a result of the
“-zznizational changes; problems on personnel shortage and dissolutions for conglomerations
- Zzucational Areas eventually resultant in the Educational Supervisors to be weakened in their
=~ -~zncements of morality, etc., are found to be occurring to persons engaged in the
-2 _2ational professions: such as; the lack of mechanisms to cause the rising of supports and
=1z 37ances between teachers of higher academic qualifications and the other groups of
=z2ners and mechanisms of the Educational Institute Committee and Area Educational
-~ mittee have not yet been adopted for utilizations in the enhancements of morality, etc., to

227:20ns engaged in the educational professions.

2) Result on the comparative study and the process on the enhancement of morality,
. ~ue, ethics and code of ethics of persons engaged in educational professions of foreign

zontry and Thailand: Morality patterns and process enhancements of foreign country and

IS

and are both partly similar and partly different: that is to say; knowledge has been passed
---ugh trainings as the main solution which is somewhat similar, but, the training course of
“2-=gn country is flexible and responsive to the demand of the target group in corresponding

- their academic qualifications, seniority, capabilities and specific interests. Contents of the
"z~ ng course, in addition to placing the emphasis specifically on the professions, have
‘= -zrated the creation of understanding on the religion and culture including the mental process
- >-der to bring about the happiness in working with the systematic and thoroughly-covered co-

-z =zrations from various Regional Educational Institutes and independent Professional Bodies

(27)
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where all these various factors have not been taken into account for training course presently
carried out in Thailand. Another similarity and differences is the praiseworthiness teacher
career. Both foreign country and Thailand give importance on this issue, but, somewhat different
in the details: such as, in foreign country, teachers’ extolling are more diversified and thoroughly
covered. On the issue of the strength of the Professional Body, the foreign Professional Body
possesses the strengths and potentials more than the Professional Body in Thailand. The
aspect of the decentralization and management in foreign country is yet another issue which
has been clearly expressed while in Thailand, the management in scrutinizing teachers and the

standardizations on the Code of Professional Ethics is centered only in the Central Part.

3) Pattern and process on the enhancement of morality, virtue, ethic and code of ethics
of persons engaged in educational professions: On designing the pattern and carrying out the
process of this morality enhancement, the Principle of 6 points as follows are adhered to: The
Principle of the Differences according to the interval prior to, during joining and after retiring
from the profession; the Principle of the Differences according to the Seniority; the Principle of
the Differences according to the Academic Qualification; the Principle of the Differences
according to the role/duty; the Principle of the Promotion on the Participations of all Sectors in
monitoring controls over the Morality, virtue, and Ethics of Persons engaged in Educational
Professions and the Principle of the Diversifications on the Religion and Culture. In this respect,
the patter and process of the enhancement on the morality, etc., will vary according to persons
engaged in the category of educational professions which are teachers, Educational Institute
Administrators, Educational Administrators and Educational Supervisors. The pattern and the
process of the enhancement on the morality, etc., can be concluded as follows: (1) A readiness
preparation before a person to be engaged in the educational profession will enter into such
profession/position; such as; readiness preparations for students in the fields of
Educations/Education Science before entering into the teacher’s career, organizing training
course for Educational Institute Administrators, Educational Administrators and Educational
Supervisor before taking the post or educational qualification upgrading, (2) An addition to the
standard in applying for and renewal of an Educational Profession License, (3) A
praiseworthiness, dissemination of information on and a learning from a person engaged in the
educational profession both still remaining in the career field/position and already retired from

the career field/position, (4) passing knowledge, practical guidelines through documents,

2

8)
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handbooks, preparation of the training course, meeting and seminar and various other medias
classified by the characteristics of the persons engaged in the educational professions: such
as, the interval according to the entering into the profession/position in accordance with the
progress in the profession, according to the faith in the religion, etc., (5) A development of
sarious mechanisms: such as; mechanisms on the transfer of morality, etc., between teachers
~ith the differences in seniority and academic qualifications, mechanisms on the participations
o7 the Educational Institute Committee, Area Educational Committee in monitoring controls over
~¢ conducts in accordance with the morality, etc., of persons engaged in the educational

zrofessions.

All in all in respect of the enhancement of morality, etc., for persons engaged in the
=ducational professions, The Teachers Council of Thailand should perform the policy duty rather
~an the active duty by placing the emphasis on the promotions on the participations of various
szctors in the societies for use as the mechanisms in checking and providing supports to the
2zrrying out of work of persons engaged in the educational professions which, in this respect.
“~2 Teachers Council of Thailand shall perform duty in providing a long term support. The
~=zachers Council of Thailand should have a Training Center to perform duty in developing the
3 ning courses, organizing training sessions and disseminating various knowledge. The
“zachers Council of Thailand, therefore, should adopt result of the study for use as the data in
~ zpping out the strategic plan on the enhancement of the morality, etc., for persons engaged in
"2 educational profession both on a short and long term as well as there should be a follow-up
=~ evaluation system on the enhancement of the morality, etc., to be of an assistance on the
2 ow-ups and evaluations on the carrying out of work. Furthermore, The Teachers Council of
“~ztand should have promotion scheme on the study and research on various details of the
“zern and process on the enhancement of the morality, etc., having already proposed by
-zsearch Group in order that the acquired data can be used in mapping out guidelines for
“.7her development of the pattern and process on the enhancement of the morality, etc., for

Zz-sons engaged in the educational professions.

(29
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