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Relationships of Person-Organization Fit and Organizational
Commitment on Intention to Stay of Employees in Commerce and
Technology Business Company: The Moderating Role of

Work-Life Integration

Karintip Teerakan®! and Ratchaneewan Wanichtanom’

"Faculty of Liberal Arts, Thammasat University

Abstract
This research survey is entitled " Relationships of person-organization fit and organizational
commitment on intention to stay of employees in commerce and technology business company: The
moderating role of work-life integration". The purposes of this study are as follows: 1) to study the

relationship of person-organization fit, organizational commitment, intention to stay and work-life integration.
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2) to study the moderating role of work-life integration on the relationship of person-organization fit,
organization commitment and intention to stay. Results were that person-organization fit positively
correlated with intention to stay. Overall organizational commitment positively correlated with intention
to stay and organizational commitment factors, affective commitment, continuance commitment and
normative commitment are also positively correlated with intention to stay. Work-life integration
moderated the relationship between person-organization fit and intention to stay and moderated the

relationship between organizational commitment and intention to stay.

Keywords: person-organization fit organizational commitment intention to stay work-life integration
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